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	JOB DESCRIPTION

Position Title:		Respiratory Therapist/Respiratory Educator	
Program/Location:	Lung Health/Lanark, Leeds, Grenville & Renfrew County		
Reports to:		Lung Health & Rehabilitation Team Lead

Role Summary 
The Registered Respiratory Therapist/Certified Respiratory Educator (RRT/CRE) works along with primary care providers to assess and educate patients and their families or caregivers about lung health (i.e. asthma, COPD, etc). The RRT/CRE fosters a collaborative approach to lung health management in the community; promotes and utilizes opportunities to increase awareness, skills and knowledge within the community; identifies and participates in continuing education and research opportunities as appropriate to the goals of the program and in accordance with host site guidelines. 

POSITION REQUIREMENTS
1. Education
· Registered Respiratory Therapist in good standing with the College of Respiratory Therapists of Ontario
· Certified Respiratory Educator in good standing or in the process of completing CRE certification
2. Professional Experience
·  Demonstrated skills in applying Adult Education Principles
· Knowledge of the Canadian heath care system & social determinants of health
· Basic health assessment and interventions, as appropriate
· Experience in pulmonary and cardiac rehabilitation an asset
· Knowledge of related community resources
· Ability to liaise with a variety of health care professionals (internal and external)and to advocate for clients
· Three to five years’ experience in acute or primary care setting (preferred)
· Proficiency with word processing, Excel and desktop publishing software an asset, as in knowledge of operating systems and basic system troubleshooting.
· Working knowledge of office computer system, data reporting and basic system troubleshooting
· Working knowledge of clinical language, electronic medical record systems, medical chart management and audit processes
· Knowledge of health and social services
· Seniors Fitness Instructor Certification
3. Key Competencies
· Excellent facilitation and teaching skills
· Self-directed practitioner
· Demonstrated commitment to professional development
· Demonstrated ability to incorporate evidence into practice
· Experience and comfort with computer applications
· Excellent assessment and independent decision making skills
· Demonstrated flexibility, adaptability and ability to manage change
· Demonstrated competency in spirometry testing in accordance to the ATS/ERS Standards 
· Strong critical analysis, problem solving, planning, decision-making, leadership, organizational and change management skills
· Excellent interpersonal, communication (oral and written) and presentation skills 
· Excellent time management skills and ability to prioritize multiple projects with conflicting demands (and/or ability to remain cool under the pressure of competing demands/workload.)
· Demonstrated ability to work effectively independently and collaboratively in a multi-disciplinary team and as a member on networks with partner agencies/organizations.    
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4. Work Conditions
· Ability to work flexible hours (occasional evenings and weekends) based on program needs
· Valid Driver’s license, vehicle insurance and the use of a reliable vehicle
· Current professional liability insurance

POSITION RESPONSIBILITIES
· Conduct individual and family assessments to identify strengths, resources, psychological factors, socioeconomic impact, knowledge, and potential barriers to learning and improved lung health management
· Provide spirometry testing as outlined in accordance with the American Thoracic Society guidelines
· Provide lung health  education to patients, families and care providers utilizing best practice strategies and standardized PCAP tools, in accordance with PCAP Advisory Group recommendations  
· Work as part of an interdisciplinary team (i.e. RRT/CRE, physiotherapist/kinesiologist, respirologist and other allied health workers) to provide and/or encourage exercise as part of lung health management
· Is a strong team member in both virtual and onsite cardiopulmonary rehabilitation programs in primary care
· Plans, implements and actively participates in health promotion, self-management, educational programs  and rehabilitation programs for clients living with chronic disease using evidence-based practices and evaluation interventions
· Work with patients/families and primary care provider to develop, implement and revise customized self-management plans (Action Plans) 
· Complete documentation in accordance with PCAP standards and site specific policies and practice
· Identify community resources and help patients to understand how and when to best access those resources appropriately
· Serve as a resource to the community by providing information about lung health: liaise with local health care providers, hospitals and community organizations to increase awareness, knowledge and skills.
· Counsel clients on smoking cessation as required.
· Provide updates and in-service education to primary care providers on lung health.
· Consults with primary care providers on the management of their lung health clients as needed.
· Participates in respiratory research as required
· TEACH and/or Ottawa Model Certified in Smoking Cessation Counseling 
· Other related duties as required

Standard ConnectWell Employee Responsibilities
As an employee of ConnectWell, this position is responsible for the following:
Administrative
· Preserves confidentiality of all client and employee information and seeks to minimize risk while working with data
· Submits records of time worked and time off in a timely manner
· Maintains and develops professional competence, and where applicable, a professional license to practice, through appropriate continuing education methods (e.g. peer interaction, literature review, conferences, courses, staff development leave, etc.)
· Complies and adheres to all applicable ConnectWell policies and procedures

Organizational Responsibilities
· Respects and values the diversity of the community and individuals
· Supports the organization’s student placement programs
· Contributes to the organization’s work by participation in activities that seek to strengthen collaborative and interdisciplinary teamwork, such as committees and working groups, strategic planning and accreditation
· Contributes to the organization’s practices of hiring, orienting and training of employees
· Participates actively in team meetings
· Consults with and provides support to team members and other ConnectWell employees regarding professional issues
· Participates in the development of policies and procedures by providing feedback in the organization’s policy development process
· Works in a manner that incorporates health promotion and recognizes the determinants of health
· Participates in team and individual professional development opportunities

Occupational Health & Safety
This position must also work within the scope of all legislative and ConnectWell Health and Safety policies.  In this capacity, the employee:
· Works in a manner that promotes a safe, secure environment, and is compliant with the Duties of Workers under the Ontario Occupational Health & Safety Act (Section 28)
· Must read and follow all ConnectWell Occupational Health & Safety policies
· Works safely in consideration of the following job hazards:  noise, workplace violence
· Participates in Occupational health & Safety training as required:
· AODA
· WHMIS
· Employee Safety Training
· Other (as required)


I ______________________ have read this job description and understand and accept the responsibilities outlined within.  I have also been given a copy of this job description.


____________________________	___________________________
Employee Signature			Date



_____________________________	___________________________
Supervisor Signature			Date
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